
4605 Tutu Park Mall #200 #14 Estate Plessen

St. Thomas, VI  00802 Frederiksted, VI   00840

Tel: (340) 775-5646 Tel: (340) 719-1870

Fax:(340) 775-5766 Fax: (340) 719-1874

APPLICATION FOR EMPLOYMENT

     PLEASE PRINT
Position(s) applying for Date of Application

Last Name First Name Middle Name

Address    (Physical) Mailing

Telephone Number (s) Date of Birth Sex:

   Female ٱ                 Male  ٱ

If you are under 18 years of age, can you provide required

proof of your eligilibity to work? Yes ٱ              No ٱ

Have you ever been employed with us before? Yes ٱ              No ٱ

If yes, give date:_____________________________

Are you currently employed? Yes ٱ              No ٱ

May we contact your present employer? Yes ٱ              No ٱ

Are you prevented from lawfully becoming employed in this Yes ٱ              No ٱ

country because of Visa or Immigration Status?

Proof of citizenship or immigration status will be required upon employment

On what date would you be available for work? ________________________

Are you available to work: Full time ٱ Part time ٱ

Are you currently on "lay-off" status and subject to recall? Yes ٱ              No ٱ

Can you travel if a job requires it? Yes ٱ              No ٱ

Have you been convicted of a felony within the last 7 years? Yes ٱ              No ٱ

Conviction will not necessarily disqualify an applicant from employment

If yes, please explain_____________________________________________________________________

Indicate any foreign language(s) you may speak, read and/or write.

____Spanish _____Patois _____Other:_________________(specify)

Are you physically or otherwise unable to perform the duties of the job Yes ٱ              No ٱ

for which you are applying?

*WE ARE AN EQUAL OPPORTUNITY EMPLOYER*

Employees are treated during employment without regard to race, color, religion, sex, national origin, age

marital or veteran status, medical condition or handicap, or any legally protected status.
As an employer with an Affirmative Action Program, we comply with government regulations, including

Affirmative Action responsibilities where they apply.

We consider applicants for all positions without regard to race, color, religion, sex, national origin, age, marital or veteran's status, the presence of 

a non-job-related medical condition or handicap, or any other legally protected status.




